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55..00  EEDDUUCCAATTIIOONN  

The first stage of the survey obtained information on the level of education 

respondents had completed and asked about their participation in any courses for 

interest, hobby or work purposes.  Barriers to completing courses were also gathered 

from respondents.  

5.1 DETAILS OF COURSES BEING COMPLETED BY RESPONDENTS 

Only 7% of respondents were doing any courses for interest, hobby or work 

purposes.  Respondents doing such courses were significantly more likely to be 

women, aged 60 to 64 years, those with a relatively high income ($800 net or more 

per week), those who reported having “excellent” health and mobility and those in 

paid employment or who participated in “both” paid and unpaid work.   

As summarised in Table 5.1, 23% of respondents who were doing courses had 

approximately 3 to 5 hours of contact per week, while 21% had 2 to 3 hours and 19% 

had more than 5 hours of course contact.  Generally, women and seniors aged 70 

years and over were more likely to have a greater number of course contact hours 

per week.  However, there were no statistically significant differences found, most 

likely owing to the small sample sizes involved.  

GENDER AGE GROUPS TOTAL 

Male Female 60-64yrs 65-69yrs 70-74yrs 75+yrs 

Table 5.1 Course Contact 
Hours 

(Question AQ2A) 
(BASE: Respondents Doing 
Courses) 

N=57* 
% 

N=18 
% 

N=39 
% 

N=24 
% 

N=15 
% 

N=11 
% 

N=7 
% 

No contact hours 11 26 4 11 19 7 - 

1 hour or less 4 - 5 - - 7 16 

More than 1 hour up to 2 
hours 

14 6 18 8 15 31 10 

More than 2 hours up to 3 
hours 

21 42 12 25 30 - 26 

More than 3 hours up to 5 
hours 

23 11 28 32 21 22 - 

More than 5 hours 19 10 22 13 15 26 32 

Don’t know 9 5 10 12 - 7 16 

TOTAL** 100 100 100 100 100 100 100 

*Small sub-sample size, results should be viewed as indicative.  

** The total does not equal 100% due to rounding. 
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Table 5.2 outlines where respondents were doing their course.  A quarter (25%) 

reported doing the course at a “local community centre” and 11% indicated it was a 

course at “University”.   

Respondents going to a “local community centre” for their course were more likely to 

be women and those from the metropolitan area.  It appears country respondents 

were more likely to be doing their course in a “function room”, while men were more 

likely to be attending a “University” course.  In terms of age group trends, younger 

seniors appeared to be more likely to attend a “University” course, while the older the 

respondent the more likely they were to report doing the course at a “local 

community centre”. 

 

GENDER AGE GROUPS TOTAL* 

Male Female 60-64yrs 65-69yrs 70-74yrs 75+yrs 

Table 5.2 Where Doing Course? 

(Question AQ2B) 
(BASE: Respondents Doing 
Courses) N=57* 

% 
N=18 

% 
N=39 

% 
N=24 

% 
N=15 

% 
N=11 

% 
N=7 
% 

Local community centre 25 16 28 19 22 38 26 

University 11 21 7 19 14 - - 

Private teacher 8 4 10 4 14 7 16 

TAFE / Technical College 7 4 8 4 14 11 - 

Correspondence 6 15 2 8 6 7 - 

Function room 6 14 2 14 - - - 

Work 5 5 5 11 - - - 

Other educational institutions 5 9 3 - 6 7 16 

Other senior’s facility 4 - 6 4 - - 16 

University of the Third Age 4 - 5 - - 11 10 

Trinity School for Seniors 2 - 3 - - - 16 

Online 2 5 - 4 - - - 

Other 20 10 24 17 40 18 - 

*Small sub-sample size, results should be viewed as indicative.  

** The total does not equal 100% due to multiple responses. 
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The majority (88%) of respondents who were doing a course were “attending 

classes”.  However, as shown in Table 5.3, 6% were completing their course by 

“correspondence” and 5% were doing the course “online”.  Generally, men were 

more likely to be doing the course by “correspondence”, as were younger 

respondents compared to those aged 70 years and over.  

 

GENDER AGE GROUPS TOTAL 

Male Female 60-64yrs 65-69yrs 70-74yrs 75+yrs 

Table 5.3 How Doing the Course? 

(Question AQ2C) 
(BASE: Respondents Doing 
Courses) N=54* 

% 
N=16 

% 
N=38 

% 
N=23 

% 
N=14 

% 
N=10 

% 
N=7 
% 

Attend classes 88 78 93 87 79 92 100 

By correspondence 6 12 4 8 14 - - 

Online / Internet 5 - 7 8 8 - - 

Other 5 10 3 5 6 8 - 

*Small sub-sample size, results should be viewed as indicative.  

**Totals may not equal 100% due to multiple responses.  
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5.2 BARRIERS TO PARTICIPATING IN COURSES 

As outlined in Figure 5.1, a third (32%) of respondents who were currently doing a 

course were also interested in doing more courses.  The 19 respondents with this 

interest were more likely to be women, living in country WA and aged 65 to 69 years.  

Although these sub-group results are only indicative due to the small sample sizes.  

 

Figure 5.1 Would you like to be doing more courses? 
(Question AQ2D) 
(BASE: Doing any courses (yes) 
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When these 19 respondents were then asked why they were not currently doing any 

more courses even though they were interested in doing more a lack of time was the 

most common barrier (mentioned by 10 respondents).  However, the timing of the 

course (“not on at a convenient time” – 2 respondents), money (2 respondents), poor 

health (1 respondent) and family commitments (1 respondent) were the other 

barriers mentioned.   
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Table 5.4 summarises the reasons for not doing courses among the sub-sample of 

respondents (N=743) who were not completing any courses for interest, hobby or 

work purposes.  A lack of time was the most common barrier for these respondents 

as well, with “I don’t have enough time” mentioned by 39%.  However, 26% reported 

“I have no interest” and 14% were “not well/poor health”.   

Men were significantly more likely to report “I have no interest in it” as the reason 

they do not do any courses, while a significantly larger proportion of women indicated 

“family commitments” was a barrier for them.  Older seniors were significantly more 

likely to be mention they were “not well/poor health” or that they were “too old” to do 

any courses.  A significantly larger proportion of respondents aged 65 to 69 years 

indicated that the “cost involved” was a barrier to them attending courses.  

GENDER AGE GROUPS TOTAL 

Male Female 60-64yrs 65-69yrs 70-74yrs 75+yrs 

Table 5.4 Reasons Not Doing 
any Courses?  

(Question AQ3) 
(BASE: Respondents Not Doing 
Courses) 

N=743 
% 

N=382 
% 

N=361 
% 

N=177 
% 

N=187 
% 

N=185 
% 

N=194 
% 

I don’t have enough time 39 40 39 43 41 42 32 

I have no interest in it 26 31 22 23 25 26 30 

Not well/poor health 14 10 17 7 12 15 20 

I’m too old 8 8 9 3 3 8 18 

Family commitments 7 4 10 5 10 8 5 

Recently retired/want to relax 7 8 6 7 8 8 4 

Family member/friend not 
well 

5 4 6 3 3 8 5 

Just completed one 3 3 4 2 5 3 3 

Too far to travel/Can’t get to 
the venue 

3 3 4 4 2 4 3 

The cost involved/too 
expensive 

3 3 3 3 5 3 1 

Others* 11 12 2 26 12 7 8 

*Note: specific results 1% or less not shown, rather they are collated as “others” in the above table.  

** The total does not equal 100% due to multiple responses. 

Some other significant sub-group differences worth noting include: 

·  Country respondents were significantly more likely to indicate “too far to travel/I 

can’t get to the venue” as a barrier to attendance, while a larger proportion of 

metropolitan respondents indicated they had “just completed” a course. 
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·  Respondents living alone were significantly more likely to have “no interest” in 

completing a course, while those living with other people were more likely to 

report a lack of time as a barrier to them doing a course.  

·  A significantly larger proportion of respondents from other English speaking 

countries indicated “I don’t have enough time” as the reason they are not doing 

any courses.  

·  Respondents who were “very happy” in their current life stage were significantly 

more likely to report they had “no interest” in doing a course (compared to those 

who were “fairly happy”).   

·  A lack of time was significantly more likely to be a barrier to attending courses for 

respondents with “excellent” or “good” health and mobility.  

·  A significantly larger proportion of respondents who did paid and/or voluntary 

work indicated “I don’t have enough time” as the reason they do not do any 

courses.  In contrast, respondents who did “neither” paid nor unpaid work were 

significantly more likely to state “I have no interest” as their reason.  
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5.3 HIGHEST LEVEL OF EDUCATION COMPLETED 

Table 5.5 summarises the highest level of education respondents had completed.  

The results demonstrate considerably different levels of completion, with the most 

frequently mentioned (“Year 10”) at only 19%.  The next most common levels 

completed were “Year 12” (14%), “Year 9” (12%) and “Certificate level” (11%).   

Women were significantly more likely to have completed “Year 9” or “Year 10”, while 

a significantly larger proportion of men had completed a “Graduate Diploma or 

Certificate” or a “Postgraduate degree level”.  Younger seniors were significantly 

more likely to have completed “Year 10” or “Year 11”, while older seniors were more 

likely to have completed “Year 9”.   

GENDER AGE GROUPS TOTAL 

Male Female 60-64yrs 65-69yrs 70-74yrs 75+yrs 

Table 5.5 Highest Level of 
Education Completed? 

(Question AQ4) 
(BASE: All Respondents) N=800 

% 
N=400 

% 
N=400 

% 
N=201 

% 
N=202 

% 
N=196 

% 
N=201 

% 

High School (can’t recall exact grade) 2 1 2 1 1 2 3 

Year 7 or lower 9 11 7 8 8 10 10 

Year 9 12 9 14 8 9 12 19 

Year 8 6 5 7 3 5 4 11 

Year 10 19 16 21 27 18 17 13 

Year 11 3 3 2 5 3 1 1 

Year 12 14 13 15 14 16 15 11 

Certificate level 11 10 11 9 9 10 15 

Advanced Diploma or Diploma 
level 

6 8 4 6 9 4 4 

Bachelor Degree level 8 9 8 8 9 11 5 

Graduate Diploma or Certificate 4 5 3 5 4 4 3 

Postgraduate Degree level 4 6 2 5 4 5 1 

Others* 2 4 4 1 5 5 4 

TOTAL* 100 100 100 100 100 100 100 

*Note: specific results 1% or less not shown, rather they are collated as “others” in the above table.  Total does not 
equal 100%.  

Other significant sub-group differences worth noting include: 

·  Country respondents were more likely to have completed up to “Year 7 or lower”, 

while metropolitan respondents were more likely to have completed a “Bachelor 

Degree level” or “Postgraduate Degree level”.   
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·  Respondents earning $800 or more net per fortnight were significantly more likely 

to have achieved higher education levels, such as a “Bachelor Degree level” or 

“Postgraduate Degree level”.  In contrast those earning less than $400 or more net 

per fortnight were more likely to have completed up to “Year 8” or “Year 9”. 

·  Respondents not born in Australia were significantly more likely to have completed 

“Year 12”, while Australian born respondents were more likely to have done “Year 

10”, “Year 9” or “Year 7 or lower”.  

·  A significantly larger proportion of respondents who had “fair” or “poor” health and 

mobility indicated they had completed “Year 9”.  In contrast, respondents with 

“excellent” health and mobility were significantly more likely to have completed a 

“Postgraduate Degree level”. 

·  Compared to respondents in paid work, those who did neither paid nor unpaid 

work were significantly more likely to have completed “Year 9” or lower.  
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66..00  PPAAIIDD  AANNDD  UUNNPPAAIIDD  VVOOLLUUNNTTAARRYY  WWOORRKK  

The second section of the interview focused on seniors’ involvement in paid and 

unpaid work.  Respondents were provided with a definition of unpaid voluntary work 

to ensure they were excluding assistance given to their family or friends. 5 

6.1 CURRENT PAID EMPLOYMENT STATUS 

To determine respondents’ current paid employment status the options listed in 

Table 6.1 were read out and respondents were asked to identify the one that was 

most appropriate.  Three-quarters (72%) of respondents indicated they were “retired 

from paid work and not looking”, while 8% were “not in the workforce” and another 

8% were “employed part-time and working under 35 hours per week”.   

The older the respondent the more likely they were to be retired, which is a 

statistically significant trend.  In addition, younger seniors were significantly more 

likely to be in part-time paid employment.  Women were significantly more likely to 

indicate “not in the workforce” best described their current employment situation.  

In contrast a significantly larger proportion of men were currently working part-time, 

less than 35 hours per week.  

GENDER AGE GROUPS TOTAL 

Male Female 60-64yrs 65-69yrs 70-74yrs 75+yrs 

Table 6.1 Current 
Employment Status? 

(Question BQ1) 
(BASE: All Respondents) N=800 

% 
N=400 

% 
N=400 

% 
N=201 

% 
N=202 

% 
N=196 

% 
N=201 

% 

Retired from paid work 
and not looking 

72 70 73 39 78 90 82 

Not in the workforce 8 5 11 9 4 7 13 
Employed part-time, 
working under 35 hours 
per week 

8 9 7 20 6 2 2 

Employed full-time 
working 35 or more hours 
per week 

7 11 3 19 7 0 1 

Employed on a casual 
basis 

4 4 3 9 4 1 1 

Unemployed and looking 
for paid work 

1 1 1 1 1 - 1 

Student only 0 - 0 0 - - - 
Other 0 0 1 1 - - - 
TOTAL* 100 100 100 100 100 100 100 

* The total does not equal 100% due to rounding. 

                                            
5 “The next few questions refer to any unpaid voluntary work you may do.  Voluntary work means unpaid services or 
assistance given willingly, through a group or organisation. It does not include assistance given to family and friends.” 
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Other significant sub-group differences worth noting include: 

·  Respondents aged 70 to 74 years and 75 years and over were more likely to be 

retired and not looking for work or not be in the workforce.  

·  Country respondents were significantly more likely to not be in the workforce.  

·  Not surprisingly, respondents with a higher income ($800 or more net per 

fortnight) were significantly more likely to be employed, while those with a lower 

income were significantly more likely to be retired. 

·  Respondents who were widowed were significantly more likely to be “retired from 

paid work and not looking” (compared to respondents who were divorced or 

separated).  

·  A significantly larger proportion of respondents living with two or more people were 

“employed part-time, working under 35 hours per week”.  

·  Respondents with “excellent” health and mobility were significantly more likely to 

be in the workforce.  In contrast, respondents with “fair” or “poor” health and 

mobility were significantly more likely to not be in the workforce or be retired. 

Figure 6.1 outlines the proportion of employed respondents (N=148) who were 

working for an “employer” (56%) and the proportion who run their “own business” 

(44%).  It appears that the older the respondent the more likely they were to be a 

business owner.  However, no statistically significant differences were found in 

relation to age or based on location.   

The marked gender difference, as shown by Figure 6.1, is statistically significant.  

That is, women were significantly more likely than men to work for an “employer”.  In 

contrast, a significantly larger proportion of men ran their “own business”.   
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Figure 6.1 Work for an employer or own business? 
(Question BQ2A) 
(BASE: Respondents in paid work) 
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As presented in Figure 6.2, the majority (86%) of employed respondents were 

satisfied with the number of hours they work.   

Figure 6.2 Satisfied with number of hours work? 
(Question BQ2B) 
(BASE: Respondents in paid work) 
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Country respondents appeared to be more likely to be satisfied than metropolitan 

respondents; however, this is not a statistically significant difference.  The only 

statistically significant difference found was that respondents who were “very happy” 

with their current life stage were more likely, than those who were “fairly happy”, to 

be satisfied with the number of hours they currently worked.  Further, respondents 

who were “fairly happy” were significantly more likely to state they were not satisfied 

with the number of hours they work.  

The 21 respondents who indicated they were unhappy with the number of hours they 

work in a week were then asked to clarify if they wanted “more” or “less” hours.  Half 

(48%) were dissatisfied because they wanted “more” hours and half (48%) wished to 

work “less” hours, while 4% (that is 1 respondent) were unsure.  
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The key reason why respondents who wanted to work more hours but could not was 

owing to there being insufficient work available (18%).  However, those who wanted 

to work less hours commonly mentioned they had “too much work to be done” (21%) 

or that they cannot work less because they “need the money” (17%).  Other reasons 

mentioned by respondents who were not happy with the number of hours they 

worked included: 

·  17% Getting too old (mentioned by both respondents who wanted more and those 

who wanted less hours) 

·  9% Can’t get enough staff/qualified staff (those who wanted less hours) 

·  9% Employer not willing to reduce my hours (those who wanted less hours) 

·  6% Employer not willing to increase my hours (those who wanted more hours) 

·  4% (1 respondent) Health reasons (wanted less hours) 

·  4% (1 respondent) Family member not well (wanted less hours). 
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6.2 UNPAID VOLUNTARY WORK IN THE LAST 12 MONTHS 

As summarised in Figure 6.3, 43% of respondents had done unpaid voluntary work 

in the last 12 months.   

Figure 6.3 Past 12 Months done any unpaid work? 
(Question BQ3) 
(BASE: All Respondents) 
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*Note: DK = Not sure / Don’t know. 

Respondents who had done voluntary work in the last 12 months were significantly 

more likely to be: 

·  from the country 

·  “very” or “fairly” happy with their current life stage and 

·  have “excellent” or “good” health and mobility. 
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Table 6.2 summarises the hours of unpaid voluntary work respondents completed 

per month.  A third (34%) of respondents reported they did “more than 20 hours” of 

voluntary work per month, while a quarter (24%) did voluntary work between “10 to 

20 hours per month”.  As can be seen in Table 6.2 there were no marked differences 

based on gender.  Younger seniors (60-69 years) were significantly more likely to 

specify they did unpaid work between “7 to 9 hours per month”.  A significantly larger 

proportion of respondents aged 70 to 74 years indicated they did “more than 20 

hours” of voluntary work per month.  

GENDER AGE GROUPS TOTAL 

Male Female 60-64yrs 65-69yrs 70-74yrs 75+yrs 

Table 6.2 Hours Per Month 
do Voluntary Work? 

(Question BQ4) 
(BASE: Done Unpaid Work in 
Past 12 Months) 

N=348 
% 

N=161 
% 

N=187 
% 

N=84 
% 

N=94 
% 

N=93 
% 

N=77 
% 

More than 20 hours per 
month 

34 37 31 28 28 43 36 

10 to 20 hours per month 24 22 26 22 28 21 27 

7 to 9 hours per month 8 5 10 12 10 4 4 

3 to 6 hours per month 16 16 16 18 14 15 17 

Less than 3 hours per 
month 

13 14 12 18 10 10 13 

Not sure/Don’t know 3 3 2 2 4 3 1 

Once or twice a year 1 2 1 - 5 - 1 

Not working at present/any 
more 

1 0 1 - 1 2 - 

Other 1 1 - - - 1 1 

TOTAL* 100 100 100 100 100 100 100 

* Note: Totals do not equal 100% due to rounding. 
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Table 6.3 presents the reasons why respondents do voluntary work.  By far the most 

frequently mentioned reason was “to help the community/give back to the 

community” (63%).  This was followed by the reasons “personal reasons/personal 

satisfaction/growth” (30%) and “enjoy the task/type of volunteer work” (23%).  

Respondents aged 65 years and over were significantly more likely, than those aged 

60 to 64 years, to specify they “enjoy the task/type of volunteer work”.  A significantly 

larger proportion of respondents aged 75 years and over mentioned “spare 

time/keeps me occupied”, compared to those aged 60 to 64 years.  

GENDER AGE GROUPS TOTAL 

Male Female 60-64yrs 65-69yrs 70-74yrs 75+yrs 

Table 6.3 Main Reasons 
for Doing Volunteer Work? 

(Question BQ6) 
(BASE: Past 12 Months Done 
Volunteer Work) 

N=348 
% 

N=161 
% 

N=187 
% 

N=84 
% 

N=94 
% 

N=93 
% 

N=77 
% 

To help the community/give 
back to the community 

63 67 59 67 66 57 62 

Personal reasons/personal 
satisfaction /personal 
growth 

30 32 28 31 34 29 24 

Enjoy the task/type of 
volunteer work 

23 18 26 11 23 32 25 

Spare time/to keep me 
occupied 

16 15 16 10 13 18 22 

To meet people/Mix 4 4 4 2 5 8 1 

Other self-benefit reasons 3 2 4 4 2 - 5 

Other altruistic reasons 2 3 1 2 1 1 5 

I was asked/approached 2 2 1 1 3 2 - 

Keeps me busy since my 
partner/spouse died 

1 - 2 - - 1 5 

Learn new skills 1 1 1 2 2 - - 

Christian duty 1 0 1 1 3 - - 

Can’t do/Get paid work 1 1 0 2 - - - 

Other 4 3 4 6 2 3 2 

Don’t know / not sure 0 1 - - - 1 - 

* Totals may not equal 100% due to multiple responses. 

Other significant sub-group differences worth noting include: 

·  A significantly larger proportion of respondents from the country mentioned that 

they do voluntary work because they have “spare time/to keep me occupied”.  

Further, widowed respondents and those earning $400 to $800 net per fortnight 

were significantly more likely to mention this reason. 
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·  Respondents born in other English speaking countries were significantly more 

likely to mention they “enjoy the task/type of volunteer work”.  

·  A significantly larger proportion of respondents who lived with one other person 

indicated “personal reasons/personal satisfaction/growth” to explain why they do 

voluntary unpaid work.  

·  The reason “keeps me busy since my partner/spouse died” was significantly more 

likely to be mentioned by women, country respondents and those who live alone.  
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6.3 BARRIERS TO DOING UNPAID VOLUNTARY WORK 

A quarter (24%) of respondents who had done voluntary work in the last 12 months 

reported that they would like to do more unpaid work.  As shown in Figure 6.4, those 

aged 70 years or over were significantly more likely to not want to do more voluntary 

work.  The only other statistically significant sub-group difference was that 

respondents who did “both” paid and unpaid work were more likely to wish to do 

more voluntary work.  

 
Figure 6.4 Like to do more voluntary work? 
(Question BQ5A) 
(BASE: Yes, done unpaid work in past 12 months) 
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*Note: DK = Not sure / Don’t know / haven’t thought about it 
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Table 6.4 outlines the reasons that prevent respondents who want to do more 

voluntary work from actually doing more.  By far the most common barrier mentioned 

by respondents was a lack of time (54%).  However, the next most frequently 

mentioned response was “haven’t found any more suitable places to volunteer” 

(12%), with this appearing to be more of an issue among country respondents.  

Personal “health reasons” (10%) and a “family member not well” (5%) were the next 

most common reasons, indicating poor health impacts on community participation. 

 

GENDER AGE GROUPS TOTAL** 

Male Female 60-64yrs 65-69yrs 70-74yrs 75+yrs 

Table 6.4 Main Reasons 
Don’t do more Volunteer 
Work? 

(Question BQ5b) 
(BASE: Would like to do 
more Volunteer Work) 

N=83 
% 

N=44 
% 

N=39 
% 

N=25 
% 

N=25 
% 

N=18 
% 

N=15 
% 

Not enough time/too 
many other commitments 

54 60 47 76 38 50 40 

Haven’t found any more 
suitable places to 
volunteer 

12 11 13 8 7 18 20 

Health reasons 10 7 13 - 19 12 14 

Family member not well 5 4 7 - 8 9 6 

Taking a break 4 8 - 3 9 - 5 

Cant get transport/unable 
to get there 

4 - 8 - 4 7 9 

Not required for more 
hours at current place of 
volunteering 

3 4 2 3 - - 11 

Lazy/lack of motivation 3 - 6 3 - - 9 

Haven’t been asked 2 2 2 - 4 5 - 

Other 5 6 5 3 13 - 6 

Don’t know/haven’t 
thought about it 4 6 2 3 8 5 - 

**Note, small sub-sample, results should be viewed as indicative.  

* Totals may not equal 100% due to multiple responses. 
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As shown in Figure 6.5, a quarter (25%) of respondents who had not done voluntary 

work in the last 12 months would like to do some voluntary work.  A significantly 

larger proportion of younger seniors (60 to 69 years) indicated they would like to do 

some voluntary work.  

Figure 6.5 Like to do voluntary work? 
(Question BQ7A) 
(BASE: Not done any unpaid work in the last 12 months) 
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Note: DK = Not sure / Don’t know / haven’t thought about it. 

Respondents who earned more than $800 net per fortnight and those who were in 

paid work were significantly more likely to wish to do some voluntary work.  

Conversely, those who did not want to voluntary work were significantly more likely 

to be aged 70 years and over, have an income of less than $800 net per fortnight 

and not be working.  
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Table 6.5 summarises the reasons why respondents who would like to do voluntary 

work had not done so.  A lack of time (38%) and “health reasons” (35%) were the 

most frequently mentioned barriers.  However, 12% of respondents indicated that 

they “haven’t found any suitable places to volunteer”.  Reasons provided by men and 

women were similar and there were also no significant differences based on age 

group, although it appears that “health reasons” were more of an issue among the 

older seniors.  

GENDER AGE GROUPS TOTAL 

Male Female 60-64yrs 65-69yrs 70-74yrs 75+yrs 

Table 6.5 Why Don’t you do 
Voluntary Work? 

(Question BQ7B) 
(BASE: Not done voluntary work 
in the last 12 months but would 
like to) 

N=109 
% 

N=49 
% 

N=60 
% 

N=44 
% 

N=36 
% 

N=17 
% 

N=12 
% 

Not enough time/too many 
other commitments 

38 34 40 55 36 17 10 

Health reasons 35 31 38 22 25 52 78 

Haven’t found any suitable 
places to volunteer 

12 11 12 6 19 17 6 

Family member not well 7 5 8 6 9 5 6 

Don’t know how to go about 
finding voluntary work 5 11 1 9 3 - 6 

Recently retired or still 
working 

3 8 - 4 6 - - 

Can’t get transport/unable to 
get there 

3 3 3 - 7 7 - 

About to start 2 - 3 5 - - - 

Thinking about it 2 2 2 2 2 - - 

Cost-Finance/Personal 1 - 3 - 2 5 - 

Travel a lot 1 2 - - - 5 - 

Others 7 6 8 5 6 22 - 

* Totals may not equal 100% due to multiple responses. 
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6.4 CHILD-MINDING 

As shown in Figure 6.6, two-fifths (40%) of respondents do child-minding, in that they 

look after children related (excluding their own children) or children not related to 

them.  A significantly larger proportion of metropolitan respondents minded children, 

while younger seniors were significantly more likely to do so, compared to those 

aged 70 years and over.   

Figure 6.6 Do you do any child minding? 
(Question BQ8A) 
(BASE: All Respondents) 
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Other sub-groups who were significantly more likely to do child-minding included: 

·  those with an income of less than $400 or more than $800 net per fortnight 

·  married respondents or those in a defacto relationship 

·  respondents living with one other person 

·  those who were “very happy” in their current life stage 

·  respondents in paid work and 

·  those who had seen their family or friends in the last week.  
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Table 6.6 summarises the number of hours per month that respondents spent 

minding children.  A third (36%) of respondents did child-minding for “more than 15 

hours” a month.  The next most common response was “more than 1 hour and up to 

3 hours” at 14% and older respondents (70 years and over) were significantly more 

likely to child-mind for this number of hours in a month.   

Men were significantly more likely to child-mind for “more than 3 hours up to 7 hours” 

per month, as were those who had a fortnightly income of $800 net or more.  A 

significantly larger proportion of respondents aged 60 to 64 years did child-minding 

for “more than 15 hours” a month. 

GENDER AGE GROUPS TOTAL 

Male Female 60-64yrs 65-69yrs 70-74yrs 75+yrs 

Table 6.6 Hours Spend 
Minding Children per 
month? 

(Question BQ8B) 
(BASE: Do child minding) 

N=330 
% 

N=155 
% 

N=175 
% 

N=106 
% 

N=94 
% 

N=83 
% 

N=47 
% 

Up to one hour 5 3 7 4 7 5 7 
More than 1 hour and 
up to 3 hours 14 14 15 11 10 22 18 

More than 3 hours and 
up to 7 hours 13 20 8 12 15 16 9 

More than 7 hours and 
up to 10 hours 11 8 14 8 12 9 20 

More than 10 hours and 
up to 15 hours 13 14 12 11 11 16 16 

More than 15 hours 36 38 35 47 38 28 25 
Don’t know 7 4 9 8 8 5 4 
TOTAL* 100 100 100 100 100 100 100 

* Totals may not equal 100% due to rounding. 

The majority (93%) of respondents who did child-minding reported they were not 

paid for this work, while 5% were “paid in some way”, 1% were “paid for some of the 

child-minding done” and 1% do get paid for this work.  In addition the majority (93%) 

of respondents were looking after their “grandchildren” or their “adopted 

grandchildren”.  The other respondents minded the following children: 

·  5% Friend’s children/grandchildren 

·  5% Great grandchildren  

·  2% Niece/nephew 

·  1% Others. 

Not surprisingly, older seniors (aged 70 years and over) were significantly more likely 

to be minding their “great grandchildren”. 


